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APPENDIX B  

Interview Guidelines 
 

The selection process can be a challenging process.  It begins with reviewing resumes offered for the job 

opening and then proceeds to the interview stage.  Being prepared is key to a successful employment 

interview.   Both parties need to do their homework in preparation.  The list of questions below is offered 

as a guide.  You will likely need to add questions that specifically related to your job opening. 
 

Interview Questions 

1. Tell me about yourself? 

2. What do you know about WSNCC? 

3. Why do you want to work for us? 

4. What can YOU do that someone else can’t? 

5. What about this job offer did you find the most attractive?  Least attractive? 

6. Why should we hire you? 

7. What do you look for in a job? 

8. Please give us a definition of a _______________________?  (Fill in job position you are 

interviewing for) 

9. How would you describe yourself? 

10. What are your strengths? Weakness? 

11. What are your future goals? 

12. How do you deal with conflict with your supervisor?  Your colleagues? Your clients? Your 

friends? (if interviewing a young applicant) 

13. What was the most difficult decision you ever had to make? 

14. Can you tell me about a situation in which you were particularly proud of yourself? 

15. If I spoke to your previous supervisor, what would he/she say was your greatest strength? 

Weakness? 

16. What type of supervision allows you to do your best work? 

17. What are the advantages of working within a team?  Disadvantages? 

18. What are your salary expectations? 

19. When are you available to start work? 

20. If this position is offered to you are you willing to sign off on a Police Reference Check? 

21. Is there anything you would like to add at this point that further convince us that you are the 

perfect applicant for this position? 

22. Do you have any questions about us?  The position?  The work? 


