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PURPOSE  
To safeguard the reputation and integrity of WSNCC by ensuring that employees and volunteers do not 

use their positions for personal or private advantage or to the advantage of their friends or family.  
 

POLICY  
WSNCC will do everything to protect the integrity of the organization while preserving the rights of 

individual staff members to participate as private citizens within their communities. Conflict of interest 

could arise if an employee or someone with whom the employee has a close personal relationship 

participates in a discussion, activity or decision-making process about a matter in which they will benefit 

financially, directly or indirectly or which will cause undue hardship to the organization.;  
 

Employees/volunteers will ensure that their outside activities do not conflict or raise questions of conflict 

with their employment responsibilities; 
  

An employee/volunteer may not:  

1. Accept or solicit any gift, favour, or service that might reasonably tend to influence the employee in 

the performing of her duties or that the employee knows is being offered with the intent to influence 

her/his official conduct  

2. Accept any gifts, favours or service from participants that could reasonably be expected to impair the 

employee’s independent judgment in the performance of his/ her duties  

3. Accept any money from clients  

4. Provide any of his/her own money to clients  

5. Accept any money or honoraria for speaking engagements or participation in work activities 

conducted as part of her/his regular work responsibilities unless the payment is made directly to 

WSNCC.  
 

PROCEDURE  
1. Employees are responsible for:  

 Reporting any gifts received to their supervisor who will help them assess whether the gift is 

appropriate  

2. The Executive Director is responsible for:  

 Investigating any evidence of non-professional, work-related interaction between an 

employee and any person served by WSNCC Taking appropriate disciplinary action upon the 

evidence of inappropriate conduct  

3. The Board of Directors is responsible for:  

 Guiding the Executive Director if she/he reports a potential conflict of interest situation.  

 Investigating any evidence of non-professional, work-related interaction between an 

employee and any person served by WSNCC;  

 Taking appropriate disciplinary action upon the evidence of inappropriate conduct by the 

Executive Director. 


